
 
 

CARE Team Members 
 

Alice Ervin (Chair) (302) 521-8557 
Terri Bernard (443) 397-0053 
Marjorie Chappel (302) 745-5427 
Cheryl Jensen (Taylor) (302) 234-1859 
Nina Johnson-Wright (410) 708-3655 
Jim Kells (570) 239-0365 
Sharon O’Connor (302) 545-3961 
Jeanel Starling (302) 542-3578 
Andrew Turner (410) 546-4486 
Donna Fiedler (215) 771-7182 
Vicki Gordy-Stith (302) 373-5062 
Cynthia Hall (610) 864-6464 
Cynthia Smothers (410) 829-9990 

 
 

The Bishop and Cabinet 
 

Bishop LaTrelle Easterling 
(410) 290-7300 
 

Rev. Dr. Rob Townsend 
Director of Connectional Ministries 
139 N. State Street 
Dover, DE 19901 
(302) 674-2626 
 

Rev. Joseph W.A. Archie, III 
Delaware District Superintendent 
900 N. Washington Street 
Wilmington, DE 19801 
(302) 655-8873 
 
Rev. Christina M. Blake 
Lower Shore District Superintendent 
211A Phillip Morris Drive 
Salisbury, MD 21804 
(410) 749-3331 
 
Rev. Elmer N. Davis, Jr. 
Upper Shore District Superintendent 
P.O. Box 547, 1005 5th Avenue 
Denton, MD 21629 
(443) 448-4012 
 

Sexual Misconduct Response Guidelines 
  

 The following guidelines are the steps to be followed in cases of Sexual Misconduct.  These steps 
are further detailed in the 2016 United Methodist Book of Discipline and the 2001 Minutes of the 
Peninsula-Delaware Conference Journal. 
 
Possible Points of Entry  There are two possible ways to initiate the process in cases of alleged 
sexual misconduct. 
  

•  Contact the District Superintendent 

•  Contact the CARE Team 
 
In either case, once contact is made, there is an opportunity to explain the circumstances of the alleged 
misconduct.  In addition, the intervention process is explained.  This is a time of listening and sharing 
information. 
 

• District Superintendents and CARE Team members are trained to listen and help the person 
reporting the alleged misconduct to decide what her/his next step will be.  

• The CARE Team may be asked to assist in making a formal complaint, which must be in 
writing. 

• When a formal complaint is written, it is filed with the appropriate District Superintendent, 
who then notifies the Bishop. 

• If a formal (written) complaint is not filed, there can be no further judicial action. 
 
If a Complaint is Filed  Once a complaint is filed, the Bishop and the District Superintendent will 
meet to confer in prayer and concern.  This marks the beginning of the formal intervention process. It is 
at this point that the person making the complaint and the person accused of alleged misconduct will be 
offered the support of a CARE Team member.  
 

• If the offer of support is accepted, each party will receive a different support person from the 
CARE Team.  

• The Bishop, in consultation with the District Superintendent and the CARE Team Chairperson, 
will determine which CARE Team member will be assigned. 

• Family members may, if desired, also receive CARE Team support. 
 
As a complaint is investigated, it may be helpful to the District Superintendent and the congregation to 
assign support persons for the congregation.  If so, the Bishop, in consultation with the District 
Superintendent and the CARE Team Chairperson, will assign a Congregational CARE Support Team.  
These persons provide care and support for members of the congregation as they seek to cope with the 
alleged misconduct.  In the case where a pastor is to be suspended, a Congregational CARE Support 
Team will be provided.  

Strict confidentiality is maintained in all cases, except in matters concerning minors, 
in which case, the laws of Delaware and Maryland govern disclosure. 
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What is the CARE Team? 
 
The CARE Team is a group of clergy and laity in 

our Conference entrusted with the roles of: 

Care • Advocacy • Response • Empowerment 

for persons and congregations involved in cases 

of alleged sexual misconduct 

 
 
 

What is the Vision of  
the CARE Team? 

 
The CARE Team is a resource to help persons 

and congregations move toward: 

Understanding • Reconciliation • Wholeness 
 
 
 

What is the Hope of  
the CARE Team? 

 
The CARE Team will take appropriate steps for: 

Prevention • Intervention • Restoration 

with the hope that persons and congregations 

will achieve an optimum sense of well-being. 

 
 
 

What the CARE Team is NOT. 
 
The CARE Team is not a replacement for the 

intervention process that investigates 

complaints of alleged sexual misconduct.  That 

process is directed by the Bishop, in compliance 

with The Book of Discipline.  Rather, the CARE 

Team is considered a resource to provide 

appropriate care to persons and congregations 

engaged in that process. 

Sexual Abuse within 
Ministerial Relationships 

 

There is little doubt that sexual misconduct in 
church and society is a significant and 
troubling topic for our communities and 
congregations worldwide. We are aware that 
this unwanted behavior damages the moral 
environment where people worship, work, and 
learn. In 1996, the General Conference made a 
commitment to focus on sexual misconduct 
within the church and take action to address 
this brokenness and pain within The United 
Methodist Church. 
 
In accordance with The Book of Discipline, 
para. 161F, all human beings have equal worth 
in the eyes of God. As the promise of Galatians 
3:26-29 states, “all are one in Christ”; therefore, 
we as United Methodists support equity among 
all persons without regard to ethnicity, 
situation or gender. In our congregations and 
settings for ministry, we seek to create an 
environment of hospitality for all persons, male 
or female, which is free from misconduct of a 
sexual nature and encourages respect, equality 
and kinship in Christ. 
 

Sexual misconduct by either a lay person or 
clergy person within a ministerial relationship 
can be defined as a betrayal of sacred trust, a 
violation of the ministerial role, and the 
exploitation of those who are vulnerable in that 
relationship. Sexual abuse within the 
ministerial relationship occurs when a person 
within a ministerial role of leadership (lay or 
clergy, pastor, educator, counselor, youth 
leader, or other position of leadership) engages 
in sexual conduct or sexualized behavior with a 
congregant, client, employee, student, staff 
member, coworker, or volunteer. 
 

The 2000 Book of Resolutions 

To access Conference policy and resources, go to: 
www.pen-del.org 

For articles & information on Sexual Ethics, go to: 
www.umsexualethics.org 


