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COURAGEOUS LEADERSHIP 

“Be strong and courageous, because you will lead these people to inherit 

the land…” (Joshua 1:6) 

At our February clergy gathering, we reflected on “why courage?” and 

“what courageous leadership is like”.  What do we need to maintain devo-

tion to God, pay attention to divine command, and press on in carrying 

God’s command to completion?  We need resolve and determination to 

press on in carrying God’s command to completion.  This resolve and 

courage can be an act of worship to God.  Our unswerving obedience 

with courage to press on in carrying God’s command to completion is one 

of the best sacrifices we can offer to the Lord.  

I invite you, clergy and laity, to reflect on the following points that Gil Ren-

del, a senior consultant at Texas Methodist Foundation, raises in his arti-

cle on “Be Strong and Of Good Courage: A Call to Quiet Courage in 

An Anxious Time”.  

Why courage?  Courage is the most important of all virtues because with-

out courage, we cannot practice any of the other virtues consistently.  We 

need to create and nurture a culture of courage among our leaders be-

cause without courage, we will fear the wrong things, the lesser 

things, and we will shrink back from the necessary costs of faithful-

ness.  Without courage, leaders can easily shrink back to manage what is 

instead of creating 

what needs to be.  

What is courageous 

leadership like?  

Courageous lead-

ership is quiet, discerning, and above all else, it is purposeful.  Cou-

rageous leadership may be a product of understanding and knowing what 

to be afraid of, but it must also produce a practice of actual leadership.  It 

must be actionable.  It must produce changed outcomes.  Knowing what 

to be afraid of needs to be aligned with priorities and behaviors that pro-

duce the change.  Rendel points to four lessons learned by best lead-

ers.  

Courageous leaders wrestle aspirations down to outcomes.  Qui-

etly courageous leaders wrestle aspirations down to intentional, 

time-limited outcomes and then measure the advanced toward 

making a difference.  



Courageous leaders disturb their system in purposeful ways.  Change in a non-linear world 

is not the product of control but of disturbances.  Leaders should be prompted to ask ques-

tions that require learning and disturb the system in a purposeful direction.  Quietly coura-

geous leaders look for adaptive gaps and ask disturbing questions.  Disturbing the system in 

this way is an act of courageous leadership because it also provokes a reaction aimed at the 

leader who has exceeded the authority others would give by making the system uncomforta-

ble.  One of the critical lessons learned about quietly courageous leadership is that leaders do 

not need to have answers and solutions to the anxieties and fears that others feel.  True cour-

age is managing one’s own anxiety while standing with others in their work and quietly asking 

uncomfortable questions that provoke awareness and learning that makes others want to lean 

into change.  

Courageous leaders keep their eye on the mission field.  Empathy invites leaders to focus on 

pain and weakness.  Proximity invites leaders to assign importance to those closest at hand. 

Neither pain nor proximity is the appropriate client of courageous leaders.  Like an aspiration 

which can be both on target with purpose but also unfocused and non-actionable so too the 

mission field can be equally correct as a focus but also too grand and undefined to allow easy 

engagement.  The quietly courageous leaders need to bring definition and clarity to the mis-

sion field.  

Courageous leaders allocate resources to purpose.  The United Methodist Church is now 

working with limited resources of time, attention, dollars, and people to address a multi-

generational and multi-ethnic mission field.  We are working within an inherited institution that 

is quite reasonably feeling the pain of the allocation of resources and the need to change.  

Quietly courageous leaders need to remain steady in this bewildering mix and continue to 

missionally allocate already stretched resources for the purpose of the church.  

What kind of leader are you?  What is your own definition of courageous leadership?  What kind of 

lesson among those four lessons is applicable to you?  We all continue to wrestle with the question 

of how to apply these lessons on courageous leadership not to fear the wrong things, the lesser 

things, and shrink back from the necessary costs of faithfulness.  Let’s remember that we be 

“strong and courageous, because you will lead these people to inherit the land.” 

Rev. Dr. Kyung Hee Sa 



 

March 11  3rd District Revival Prayer Day 

   9:00 am—3:00 pm  Bridgeville:  Union UMC, 2 N. Laws St. 

 

March 18  Confirmation Rally @ Barratt’s Chapel  10:00 am 

 

March 31  Dover SLT Team Training 

   9 am – 4 pm  Wyoming UMC, 216 Wyoming Mill Road 

 

April 1   SLT Workshop with Dr. John Ewart 

   this workshop is open to all the clergy members and laity  

   9 am – noon  for clergy & laity - Calvary UMC, 301 SE Front St., Milford 

 

May 6   St. Barnabas Lay/Clergy Banquet 

   12:00 pm - Dover: Whatcoat UMC, 341 Saulsbury Road 

 

May 10  Pre-Conference Briefing 

   6:30 - 8 pm @ Milford:  Avenue UMC, 20 N. Church St. 

 

May 20-21  African American Summit Ezion-Mt. Carmel, 800 N. Walnut St. ,Wilmington 

 

May 22 - 24  233rd Session of the Peninsula-Delaware Conference  

   (Annual Conference) Chase Center on the Riverfront, Wilmington DE 

 

May 28 - June 4 Licensing School - Camp Pecometh 

 

May 31  Order of Elders - 8:30 - 11:30 am  Dover: Whatcoat UMC,  

   341 Saulsbury Road 

 

June 25  CLM Graduation - 4:00 pm  Dover: Wesley UMC, 209 S. State Street 

 

October 25  Bishop’s Day on the Dover District - location TBD 

 

October  27  Dover SLT Team Training 

   9 am – 4 pm   - Location TBD 

 

October 28  SLT Workshop with Dr. John Ewart 

   this workshop is open to all the clergy members and laity  

   9 am – noon  for clergy & laity - location TBD 



 

 

 

 

2017 Clergy Gathering Schedule 

 

All gatherings start with Worship from 10:00 am to 12 noon with lunch to follow.  We 

look forward to seeing all Dover District Pastors in attendance! Many thanks to our 

host churches who make our monthly District Clergy Gatherings possible by cheer-

fully hosting with hospitality! 

 

 January 26, 2017  Felton-Viola  

 February 22, 2017  Georgetown: Grace UMC, 7 S. King & Market 

 April 27, 2017   Seaford:  St. John’s UMC, 300 Pine Street 

 September 13, 2017  Wyoming UMC, 216 Wyoming Mill Road 

 December 7, 2017  Millsboro:  Grace UMC, 300 Church Street 

2017 Annual Conference 
The Peninsula-Delaware Confer-
ence will celebrate their annual confer-
ence at The Chase Center on the 
Riverfront in Wilmington, Delaware on 
May 22-24, 2017. The Theme will 
be: Down to the River to Pray 

 

Check the website often for up-
dates:  http://www.pen-del.org/  

http://www.pen-del.org/files/tables/content/7400316/fields/files/0144a8d54ab6435186694c306334e41a/yas+resgistration+form+2017+final.pdf


How to Get Started with Strategic Planning Processes in your own church 

 

What is the DDSLT? 

Under the guidance of the Holy Spirit, the Dover District Strategic Leadership Team (SLT) 

proactively provides care for local churches through coaching, resourcing, guiding, account-

ability, and partnership with them.  

5 Stages of Strategic Planning Process: Assessment, Identification, Vision Development, 

Adjustment and Implementation 

Summary of the Process 

1. Start conversation with your congregation on “WHY” through sermon series in January for about 

3 months simultaneously with small group discussions to create a culture for strategic leadership 

with strategic planning  

Purpose: to promote the self-awareness on why need to build vitality and help them understand 

the discipline of WHY.   

-Determine interest, urgency and commitment 
-Initial interest and commitment from Church Council 
-Recruit local Strategic Leadership Team, including pastor, to steer process 
-Church makes formal commitment to enroll 
-Begin interpretation work with the congregation – ongoing 
 

It’s recommended that this discerning and SLT recruiting process should not last over 6 months. 
 

In this process, use the information at ddslt.org (https://sites.google.com/site/ddsltinfo/home) for Dr. 

John’s teachings: PRAYER and PLANNING  

Don’t chase resources! Save your time! Click “RESOURCES” on the left tab: How to access Mission 

insite (encourage lay participation in Lay Leadership Training: class on Mission insite and Strategic 

Planning on Feb. 25, 2017-to be led by a SLT member, Rev. Jim Penuel) 

Choose one of the books for small group discussions or sermon series: From Embers to a 

Flame by Harry L. Reeder, Advanced Strategic Planning: A 21
st

 Model for Church and Ministry 

Leaders by Aubrey Malphrs, 10 Prescriptions for A Healthy Church by Bob Farr/Kay Kotan  

Once your church is committed, contact Dover District Office/ DS to sign up for the strategic 

planning process with DDSLT to receive continued resources/coaching 

2. Recruiting a Local Church SLT:  

Each participating church in the pilot project on Strategic Planning Process will recruit and commis-

sion a leadership team to guide the process on behalf of your church. The team’s role will include: 

(SLT will provide the commissioning liturgy to be done at your worship.) 

 Pray together and individually for discernment about God’s desire for the future of your church. 

 Interpret the opportunity of the pilot project to your congregation, and build enthusiasm and ener-
gy for participation. 

 Attend the Strategic Leadership Workshops/ Revival Prayer Days and Cohort Support Group 
meetings to receive continued training/coaching. 

https://sites.google.com/site/ddsltinfo/home


 Read, review, and reflect on the recommended resources throughout process. 

 Engage with the DS and SLT to assess, determine needs, learn with trainings on discipleship 
and evangelism, develop and engage actions, evaluate and further implement. 

 Celebrate outcomes and growing vitality, offering thanksgiving to God. 

 Share mutual support and learnings with other churches also participating in the Strategic Plan-
ning Process. 

 
Consider prayerfully the persons recruited for this process. They should include persons who 
demonstrate: (PLEASE PRAY AND PRAY through this recruiting process!) 

-Commitment to growing in their Christian faith; 
-Sincere interest in moving their church towards a higher capacity to live into its mission and 
ministry. 
-Ability to manage time commitments and be available for scheduled meetings, at least once 
a month. 

The team is recommended to consist of six to seven persons, one of which is the Pastor. Also 

look to include some who are discerners, strategic thinkers, effective communicators, mobilizers, 

and intercessors. Please Note:  It is not necessary to include all persons presently serving in elect-

ed leadership roles in your congregation. In fact, you will achieve more useful outcomes if you in-

volve a high number of persons not committed to current “official” roles and time commitments. Seek 

newer people to your church and community, with fresh perspectives and recent experiences in pur-

suing their faith journeys.  

 

3. Assessment & Identification 

Use Dr. John’s Dover District SLT diagnostic tool: (find it on the website: www.ddslt.org) 

The first critical step in the process of building vitality for each local church is to gain a clear under-

standing of your current reality and present effectiveness in ministry. This assessment is designed to 

assist local church leaders in taking a fairly full and honest self-portrait of your congregation, in order 

to identify strengths, resources, and necessary adaptations for increasing strength and vitality. SLT 

members and Dr. John can help this process of review and assessment to identify potential areas 

for effective change and transformation. The local church SLT will mobilize and facilitate the entire 

church leadership to complete and reflect on these self-assessment tools. 

4. Assessment tools: DS and SLT will provide consultation upon your request. (Mission Insite, Law-

less survey, Readiness 360: SLT will continue to build toolkit) 

5. Follow the 5 core competences-based goal setting and vision development: PRAYER, PRES-

ENCE, SERVICE, GIFTS and WITNESS 

6. Adjustment stage: learning or training resources will be provided by Dr. John and SLT (each year

-2 training workshops by Dr. John: 2 Revival Prayer Days to build vitality among us) 

During adjustment stage, SLT will continue to resource and coach local churches as the team 

focuses on 2 R&D (research and development) tracks on discipleship and evangelism with 

Dr. John.   

-Process of coaching, training, acting, evaluating, realigning continues 

-Cohort groups continue to meet for support and share learnings 



 

7. Implementation: DDSLT and local churches will continue to push through challenges and cele-

brate successes through our trainings and cohort support groups. We will hold churches ac-

countable for effective prescriptions to build vitality.  

 

IT’S A HARD WORK THAT WILL REWARD YOUR CHURCH IN THE END! SO, 

 

Be non-anxious! 

Be determined with holy boldness to execute this relentlessly! 

 

 

Cohort Support Group Meetings   

May 2 6 - 8 pm Bridgeville Union UMC - 2 N. Laws Street 

May 3 6 - 8 pm Georgetown Wesley UMC - 102 E. Laurel & Race Streets 

May 4 6 - 8 pm Harrington Asbury UMC - 200 Weiner Avenue 

 

Nov 7 6 - 8 pm Millsboro Grace UMC - 300 Church Street 

Nov 8 6 - 8 pm Bridgeville Union UMC - 2 N. Laws Street 

Nov 9 6 - 8 pm Camden Whatcoat UMC - 16 N. Main Street 



Basic Tentative Ongoing SLT and Local Church Training  

Themes and Schedule 

As training and practice occurs, needs and issues will arise that may reprioritize this tentative sched-
ule. A major portion of my time will need to be reactive to those needs as your consultant. The right 
to adapt and be flexible to meet those real needs is reserved. 

 

March 30 - April 1, 2017 

 Every meeting will include a basic review and overview of what has already been covered. 

 Moving Forward to a Healthier Church – a workshop discussing the practical step by step initial 
processes of church consulting for the SLT. 

 Moving Forward to a Healthier Church – a workshop discussing the practical step by step initial 
processes for local church leaders to begin their own plan toward church health. 

 Included in these discussions will be strategies on how to promote the process, build a local 
team, conduct initial interviews and surveys and deal with opposition and apathy toward growing 
church health. 

 Research and Resource Team Development – organizing and equipping the SLT members to 
become specialists in key areas corresponding to the core competencies of the UMC will be dis-
cussed while establishing a process for creating, recommending, and providing the best re-
sources to the local church leaders and for team accountability. 

 We will also spend time in Q&A sessions answering contextual questions that have arisen as this 
process has initially been implemented. SLT members need to come with questions as do the 
local church leaders. 

 Specific teaching on the area of worship and prayer. 

 

 

October 27-28, 2017 

 Every meeting will include a basic review and overview of what has already been covered. 

 Who Are We Really? How to Conduct Effective Congregational Assessment – a workshop dis-
cussing and creating the best contextual practices and resources for assessing local congrega-
tions for the SLT. 

R.E.A.C.H. 
Reaching Every Available 

Community Household!   

Dr. John H. Ewart, President, Senior Consultant 



 Who Are We Really? How to Conduct Effective Congregational Assessment – a workshop dis-
cussing how to use the best contextual practices and resources for assessing your own local 
congregation for local church leaders. 

 Research and Resource Team Development – discussing the progress of the assigned R&R 
teams’ areas, accountability processes, resources and strategies. Updating concepts and re-
sources and how to best make them available to local church leaders. Specific attentional will 
be given to resources concerning the church. 

 We will also spend time in Q&A sessions answering contextual questions that have arisen as 
this process has been implemented. SLT members need to come with questions as do the local 
church leaders. 

 Specific teaching on the area of biblical church life and images. 

 

 

March 30-31, 2018 

 Every meeting will include a basic review and overview of what has already been covered. 

 Where Are We Really? How to Conduct Effective Community Assessment – a workshop dis-
cussing and creating the best contextual practices and resources for assessing local communi-
ties for the SLT. 

 Where Are We Really? How to Conduct Effective Community Assessment – a workshop dis-
cussing how to use the best contextual practices and resources for assessing your own local 
community for local church leaders. 

 Research and Resource Team Development – discussing the progress of the assigned R&R 
teams’ areas, accountability processes, resources and strategies. Updating concepts and re-
sources and how to best make them available to local church leaders. Special attention will be 
given to resources on cultural understanding and engagement. 

 We will also spend time in Q&A sessions answering contextual questions that have arisen as 
this process has been implemented. SLT members need to come with questions as do the local 
church leaders. 

 Specific teaching on the area of cultural engagement, evangelism, and missions. 

 

 

October 26-27, 2018 

 Every meeting will include a basic review and overview of what has already been covered. 

 Who Is In Charge Here? How to Develop Healthy Church Leaders – a workshop discussing 
and creating the best contextual practices and resources for developing local church leaders for 
the SLT. 

 Who Is In Charge Here? How to Develop Healthy Church Leaders – a workshop discussing 
how to use the best contextual practices and resources for developing leaders in your local 
congregation for local church leaders. 

 Research and Resource Team Development – discussing the progress of the assigned R&R 
teams’ areas, accountability processes, resources and strategies. Updating concepts and re-
sources and how to best make them available to local church leaders. Special attention will be 
given to leadership and leadership development resources.  



 We will also spend time in Q&A sessions answering contextual questions that have arisen as 
this process has been implemented. SLT members need to come with questions as do the lo-
cal church leaders. 

 Specific teaching on the area of lordship, leadership, and church administration. 

 

 

March 29-30, 2019 

 Every meeting will include a basic review and overview of what has already been covered. 

 Feed My Sheep! How to Develop Healthy Disciples – a workshop discussing and creating the 
best contextual practices and resources for developing disciples in the local church for the SLT. 

 Feed My Sheep! How to Develop Healthy Church Disciples – a workshop discussing how to 
use the best contextual practices and resources for developing disciples in your local congre-
gation for local church leaders. 

 Research and Resource Team Development – discussing the progress of the assigned R&R 
teams’ areas, accountability processes, resources and strategies. Updating concepts and re-
sources and how to best make them available to local church leaders. The latest, best disciple-
ship resources will be discussed. 

 We will also spend time in Q&A sessions answering contextual questions that have arisen as 
this process has been implemented. SLT members need to come with questions as do the lo-
cal church leaders. 

 Specific teaching on the area of discipleship. 

 

 

October 25-26, 2019 

 Every meeting will include a basic review and overview of what has already been covered. 

 Where Do We Go From Here? How to Develop a Healthy Vision Plan – a workshop discussing 
and creating the best contextual practices and resources for developing a working vision plan 
for local churches for the SLT. 

 Where Do Go From Here? How to Develop a Healthy Vision Plan – a workshop discussing how 
to use the best contextual practices and resources for developing a working vision plan in your 
local congregation for local church leaders. 

 Research and Resource Team Development – discussing the progress of the assigned R&R 
teams’ areas, accountability processes, resources and strategies. Updating concepts and re-
sources and how to best make them available to local church leaders. Specific attention to re-
sources concerning strategic planning will be given. 

 We will also spend time in Q&A sessions answering contextual questions that have arisen as 
this process has been implemented. SLT members need to come with questions as do the lo-
cal church leaders. 

 Specific teaching on the area of core competencies. 



March 27-28, 2020 

 Every meeting will include a basic review and overview of what has already been covered. 

 Fighting Fairly: How to Deal with Change and Conflict – a workshop discussing and creating 
the best contextual practices and resources for diagnosing and resolving issues related to 
change and conflict in the local church for the SLT. 

 Fighting Fairly: How to Deal with Change and Conflict – a workshop discussing and creating 
the best contextual practices and resources for diagnosing and resolving issues related to 
change and conflict in your local congregation for local church leaders. 

 Research and Resource Team Development – discussing the progress of the assigned R&R 
teams’ areas, accountability processes, resources and strategies. Updating concepts and re-
sources and how to best make them available to local church leaders. Key resources and 
strategies concerning institutional and spiritual change will be discussed. 

 We will also spend time in Q&A sessions answering contextual questions that have arisen as 
this process has been implemented. SLT members need to come with questions as do the lo-
cal church leaders. 

 Specific teaching on the area of fellowship. 

 

October 23-24, 2020 

 Every meeting will include a basic review and overview of what has already been covered. 

 Moving Forward! How to Maintain and Continue to Grow a Healthy Church – a workshop dis-
cussing and creating the best contextual practices and resources for the continued develop-
ment of healthy local churches for the SLT. 

 Moving Forward! How to Maintain and Continue to Grow a Healthy Church – a workshop dis-
cussing and creating the best contextual practices and resources for the continued develop-
ment of your local congregation for local church leaders. 

 Research and Resource Team Development – discussing the progress of the assigned R&R 
teams’ areas, accountability processes, resources and strategies. Updating concepts and re-
sources and how to best make them available to local church leaders. An overview of best re-
sources will be shared. 

 We will also spend time in Q&A sessions answering contextual questions that have arisen as 
this process has been implemented. SLT members need to come with questions as do the lo-
cal church leaders. 

 Specific teaching on the area of church health. 



Women’s Clergy Gathering 
Wednesday, March 15, 2017 12 noon to 2:00 p.m.  

 
Speaker:   Susan Burton  

Director, Women’s and Children’s Advocacy General Board of Church and Society  
The United Methodist Church  

 
Lunch Provided   

Cost:  $10 / pay at the door 
 

Please RSVP for lunch count to: 
Rev. Christina Blake christinablake50@gmail.com 410-228-4353  

 

Avenue United Methodist Church 
20 N. Church Street 
Milford, DE 19963  



Greetings Pastors, Youth and Young Adult Leaders 
if there is anyone in your congregation aged 18-35, 

this message is for them. 
  

The Office of Strengthening the Black Church in conjunction with the Vision 

team and Young Peoples Ministries presents  

 

The Young Adult Summit 2017 

'Loving Out Loud' 

Join us for our Annual Young Adult Summit Friday, April 7—Sunday, April 9 2017. 

This year we are blessed to have as our featured preacher and workshop leader Rev. Akil Dick-

ens, Senior Minister to Youth at Ebenezer AME in Ft Washington, MD. 

Rev. Dickens will be preaching on Friday evening as well as leading our summit theme work-

shop Loving Out Loud. Other guests include: 

 Chelsea Spyres, Director of Christian Formation at St. Matthew’s UMC in Bowie 

 Rev. Kelly Conner of Asbury UMC in Salisbury, MD 

 Carlos Reyes, Coordinator of Hispanic-Latino Ministries at the Peninsula-Delaware Con-

ference. 

 Light House Fellowship Choir 

 The UMES Gospel  Choir 

 CCYM’s very own Sam Segar 

Registration fee is $25 per person 

Registration includes 

 Light Refreshments (Friday) 

 Breakfast and Lunch on Saturday 

 Worship 

 Materials 

For more information and to register contact Judy Bratton at: 
302.674.2626 x 221 or jbratton@pen-del.org 

Registration deadline is March 19 

 

We hope to see you there! 

http://www.pen-del.org/files/tables/content/7400316/fields/files/0144a8d54ab6435186694c306334e41a/yas+resgistration+form+2017+final.pdf
http://www.pen-del.org/!xrTSEpXf8ek1MNGRV9cy1-W1QQzJxdUbEMNyLx6tdESd3AeNvJs14cQPxx45TxcCw
mailto:jbratton@pen-del.org


Conley's prayer team with Bishop 

Peggy at their prayer room 

Conley's SPARC or Strategic Prayer 
and Revival Committee created the 
bulletin board for prayers and peti-
tions to keep Journaling answered 
prayers. Bishop Peggy poses with 
SPARC leaders in front of it. 

Bishop Peggy Johnson 

sponsored a conference-

wide prayer service 

on February 8th, hosted by 

Conley's UMC, Lewes, DE 



Black History Month Celebration 

At Long Neck UMC 

 

 On Sunday afternoon, with the sun shining and spring seemingly in the air, almost one-
hundred people gathered at the Long Neck United Methodist Church for our annual Black His-
tory Month Celebration.  We were blessed to have amazing musical talent and to be joined by 

our District Superintendent and her husband.   

 The Scripture for the day was Colossians 3:12 
– 15, centering on forgiveness.  We strive through 
forgiving one another to “let the peace of God rule 
in your hearts, to the which also you are called in 
one body; and be thankful.”    Powerful words, to 
be sure.   

 We were blessed to hear the preaching, mu-
sical and ministry talents of Charlotte Johnson who 
mixed playing the piano with preaching and song – 

to give us a great message of God’s love and the need to forgive each other – and ourselves. 

Sister Rosemary Martin – suffering from injuries she had sustained in a recent fall – took to the 
altar and sang her heart out for us.  The music was the ministry.  They closed us with the song 
“I’ll pray for you, you pray for me.”  What a way to preach. 

 A video of Rep. John Lewis, speaking to a 
gathering of “5,000 Mentors”, was shared as 
well.    The main part of his speech was the im-
portance of the right to vote – and the respon-
sibility to do so.  He also shared his experiences 
with the Civil Rights Movement, crossing the 
Pettis Bridge.  Myrtle Thomas, Chair of the 
event, shared a story Rep. Lewis told.  It seems 

the state trooper who crushed his skull with a 
club on the bridge came to his congressional 
office decades later with his son.  The trooper 
came to Rep. Lewis’ office, walking in with his 
son.  And the trooper asked for Rep. Lewis to 
forgive him for the events on the bridge that 
day.  And Rep. Lewis did just that.  So the story  

   



ends with three grown me – a civil rights ac-
tivist, the officer who clubbed him and his 
grown son – standing in the middle of an 
office in the U.S. Capitol – crying and forgiving 
each other. 

At the conclusion of the program, everyone 
was invited to move to the fellowship hall for 
a scrumptious dinner featuring the best our 
region has to offer.  Rev. Dr. Kyung He Sa 
spoke of the Conference efforts in racial rec-
onciliation and blessed our meal.  A day of en-

lightenment and forgiveness was 
brought to a close with a wonderful 
meal for people of all races, ages, 
genders and causes, in true United 
Methodist fashion! 

A special Thank You to Ms. Myrtle 
Thomas for coordinating this event, 
the Hospitality Team at LNUMC for 
the meal afterwards and Ms. Lisa G. 
Kline for the photos which accompany this article. 

By: Pastor Bruce A. Rogers 
 Long Neck UMC – Lead Pastor 



DEADLINE EXTENDED FOR DISABILITY AWARD 

Did time get away from you and you forgot to tell the world (at least the Conference!) of the 
connections your church is making with people with disabilities? Well, the deadline for the 
applications for the disAbility Connection Award has been extended to Friday, March 17, 
2017. A simple 2-page form can be found at http://www.pen-del.org/
disabilityinformationandresources at the link "disAbility Connection Award Application." 
Submissions and/or questions can be emailed to Committee Chair Rev. Becky Collison at pas-
torbecky@gmail.com or mailed c/o Wesley UMC, 102 E. Laurel St. Georgetown, DE 19947. 
Don't hide your light... let it shine for all as we help each other reach out to ALL God's peo-
ple. 

Rev. Rebecca Collison 
Wesley UMC 
102 E. Laurel St. 
Georgetown, DE 19947 

Food Pantry Distribution 
 
The Outreach Mission of Union Wesley United Method-
ist Church is all ready for its Food Pantry Distribution 
made possible from the generous donations of Millville 
UMC, Mariner’s Bethel Methodist UMC, and the monthly 
donations of Union Wesley members.  
 
Twenty families in the Frankford, Dagsboro, Clarksville, 
and Selbyville communities benefit from this church min-
istry organized by Sis. Lois Mumford, Chairperson of our 
Administrative Council.  

Note that the current IRS mileage rates 
for 2017 are 53.5 cents per mile for 
business miles driven; 17 cents per 
mile driven for medical or moving pur-
poses and 14 cents per mile driven in 
service of charitable organizations. 

http://www.pen-del.org/disabilityinformationandresources
http://www.pen-del.org/disabilityinformationandresources
mailto:pastorbecky@gmail.com
mailto:pastorbecky@gmail.com






 

Behold, how good and pleasant it is for 
brethren to dwell together in unity! Psalm 133: 1, KJV 

 

John Wesley & Mt. Hope UMC  
Seaford Charge 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Sunday, March 26, 2017 

2:00 p.m. 

Guest Preacher:  Bishop Peggy A. Johnson 
John Wesley United Methodist Church 

804 3rd Street ● Seaford, DE  19973 

Rev. Peggy M. Briggs, Pastor 







 

Please lift the following people or situations 

up in prayer this month. 

 

Rev. Gary Meekins - recovering cataract surgery  

Pastor Bill Steward - will be having surgery for lung cancer.  Please also keep his 

wife Nancy in prayer. 

Those preparing for the Pilgrimage to South Korea in September. 

Don’t forget to set 
your clock one hour 

ahead Saturday night 
when you go to bed. 

2017 Certified Lay Minister class dates: 
 

Module 1  February 17-18 
Module 2  March 24-25 
Module 3  April 28-29 
Module 4  June 2-3 

 
Graduation  June 25, 4:00 pm Wesley UMC, Dover 

If you are interested in learning more about becoming a CLM,  

contact Brenda Tildon. 

mailto:brendatildon@verizon.net?subject=CLM%20Classes


We are currently looking for a part-time paid pianist for the West Harrington 
Charge - Prospect & Trinity 
 
Please contact Pastor Shannon Harris @ pastorslharris@gmail.com - OR -  

Amy Willey, PPR Chair @ amyw302@aol.com if you are interested. 

 

If you have any questions please call the Church @ 302-398-3843 

Groome United Methodist Church seeking a Pianist 

Groome United Methodist Church in Lewes, Delaware is seeking a Pianist to accom-
pany the Choir and play at the Sunday Church service.  This ministry requires Sun-
day morning (10:00 am service), Choir practice one day a week, and special holiday 
services. This is a paid position.  
 
For more details contact Pastor Willard Crossan at Groome UMC, P.O. Box 299, 
Lewes, DE 19958. ((302)645-6256. 

mailto:amyw302@aol.com


 
2016 Journals are Available! 

 
Journal Order Form 2016 

 

Retiree Journal Order Form 2016 

Check out our new facebook page.   

https://www.facebook.com/DoverDistrictUMC/ 

Special thanks to Rev. Larry Jameson for setting this up for the Dover District. 

https://pendel-email.brtapp.com/!GwUjzvGhbtbEFhf2OkgitK5mIC5JHp-TA4LAvYWuAWSrVcFwt9wHw5oTt1JPXvO+w
https://pendel-email.brtapp.com/!DVFlfp5XtNFN6YvrdW0cnyaGX9lN+-VCe9H3EmXfNq0eBpYz1Z6d2itco9qmEd9t0
https://www.facebook.com/DoverDistrictUMC/


Dover District Office 
30 Loockerman Plaza 

Dover, DE  19901 

 

Phone: 302-526-2629 

Fax: 302-526-5555 

 

Rev. Dr. Kyung Hee Sa 

Dover District Superintendent 

e-mail:  doverds@pen-del.org  

 

Cathy Myers 

Administrative Assistant 

e-mail: cmyers@pen-del.org 

 

Office Hours: 

Monday—Thursday 

8:00 am—3:00 pm 

Friday:  Closed 

What is Happening in Our District? 

We are blessed and inspired when our local churches share stories of 
success and joy in mission and ministry.   Please share the events and 
activities at your Church by emailing me your flyers, information and 
photos to:  cmyers@pen-del.org  

Cathy Myers 

Dover District Administrative Assistant 

Peninsula-Delaware 

Conference 
 

The United Methodist Church 

Bishop Felton Edwin May 

Resource Center 

139 N. State Street 

Dover, DE  19901 

Website:  www.pen-del.org 

Phone:  302-674-2626 

Toll Free:  1-877-736-3351 

 

Presiding Bishop 
Bishop Peggy A. Johnson 

PO Box 820 

Valley Forge, PA  19482 

March 20th 

mailto:doverds@pen-del.org
mailto:cmyers@pen-del.org
mailto:cmyers@pen-del.org

